
Back in May, we celebrated Nurses Week, let me start by saying thank you 
for everything you all do to support each other, your peers and our commu-
nity despite the incredible challenges you face every day.  Your dedication 
and sacrifice do not go unnoticed, it is recognized and speaks to the im-
measurable fortitude of our membership in all healthcare sectors.  The ex-
ecutive of ONA Local 100 salutes you all!!  For the bargaining units who 
chose to distribute the ONA branded insulated tumblers and for those that 
chose to commemorate their members in other ways, we hope that you 
know this token of appreciation is but a small gesture of thanks for all that 
you do.  
 
Ontario Provincial Election Countdown Begins…..June 2nd, 2022 
 
Well, we are now less than a year away from the Ontario provincial election. 
This will be another opportunity for our members to speak with their ballots. 
If you want greater respect and to be compensated fairly, be able to freely 
negotiate your collective agreement, without encumbrances from non-
constitutional Bills such as 124: Protecting a Sustainable Public Sector for 
Future Generations Act, 2019 and 254: Protecting Ontario Elections Act, 
2021; the latter of which was struck down by Justice Edward M Morgan ear-
lier this month. However, Mr. Ford reconvened the legislature over a week-
end to force through, for the first time ever in Ontario history, the ability to 
overrule the decision of Justice Morgan using the notwithstanding clause 
(Section 33 of the Canadian Charter of Rights and Freedoms is part of the 
Constitution of Canada). This is an absolute abuse of power and an attempt 
to silence, by legitimate means, the right of ONA and broadly Ontarians to 
criticize this government for a track record of deplorable treatment of our 
members across this great province. I implore you, as a member, to be-
come engaged, get informed and ensure your voice is heard on JUNE 2nd, 
2022!!!  
 
Stay tuned for more information on how you can become part of the 
“resistance”.  
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Office Renovations: 
 
The pandemic highlighted the need to increase the digital capabilities for virtual meeting conferencing. In 
this light, renovations will commence to provide a much more robust digital interface so that we can, hopeful 
it will be soon, conduct virtual and in-person meetings in our office location. As public health measures al-
low, we will be able to welcome members back to the ONA office. Currently, we do maintain occupancy to 
be in accordance with all public health protocols. We thank you for your kind consideration during these diffi-
cult and stressful times. 
 
Canadian Federation of Nurses Unions (CFNU) Biennial Convention: 
 
Over 1000 Canadian Nurses met virtually on June 8th & 9th to discuss the grave situations that we are cur-
rently faced with and will soon face in the aftermath of the pandemic. It is widely recognized that the psycho-
logical injuries being faced by nurses across this country are increasing at an alarming rate. Many nurses 
have already made the decision to leave the profession altogether while a great number see this as a dis-
tinct possibility for them soon. Here in Ontario, ONA is acutely aware of the significant toll the pandemic and 
even the pre-pandemic working conditions have meant for our members. That is why it is of paramount im-
portance for you to keep that in mind and when need be, ask for help…do not suffer alone. 
 
“Psychological injury due to work-related COVID-19 trauma or stress” is real! In a memo, Vicki McKenna-
President notes the following: 
 
“ONA members face unprecedented challenges at work due to the COVID-19 pandemic. These challenges 
may be work-related traumatic events or substantial occupational stressors such as:  
 

• Having a work colleague die from COVID-19.  
• Witnessing patient death without family present.  
• Psychological impact of contracting COVID-19 from work and suffering severe symptoms.  
• Lack of access to Personal Protective Equipment (PPE).  
• Inadequate training regarding PPE.  
• Lack of confidence in PPE.  
• Being redeployed to work in a high-risk area with limited or no experience.  

 
Exposure to these events and stressors may result in a work-related psychological injury such as depres-
sion, anxiety, or Post Traumatic Stress Disorder (PTSD). Members may be entitled to Workplace Safety In-
surance Board (WSIB) benefits for psychological injury pursuant to WSIB legislation and policy on traumatic 
and chronic mental stress. In addition, if a nurse who provides direct patient care is diagnosed with PTSD, it 
is presumed pursuant to WSIB legislation and policy to be work-related unless the contrary is proved”. 
 
Questions  
Please contact the Local 100 Office or contact ONA’s WSIB Intake Team at WSIBIntake@ona.org or 1-800-
387-5580 at extension 7721 or press 0 for Toronto and ask for WSIB Intake. 
 
Black History Month (March) 
 
ONA continues to champion human rights and equity in our membership and broader society. A successful 
awareness campaign continued this year, please take the opportunity to familiarize yourself with some of our 
efforts in the following link for ONA’s Black History Month information. 
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National Indigenous History Month (June) 
 
June marks National Indigenous History Month in Canada. The discovery of 215 children’s remains in an un-
marked grave on the grounds of the former Kamloops Indian Residential School in Kamloops, BC has shak-
en the people of the Tk’emlups te Secwepemc First Nation, Canadians and the world at a genocide that oc-
curred in this so-called welcoming, inclusive country…we must do better. The Truth and Reconciliation Com-
mittee’s Final Report was delivered in December 2015 with 94 Calls to Action. While many have had a good 
start on being implemented, it is abundantly clear that we must do more to acknowledge and restore justice 
for the countless who suffered and continue to suffer. On June 21

st
 we celebrate National Indigenous Peo-

ples Day. ONA supports: “Rights, Respect, Dignity”.  
 
Pride Month (June):  
 
June marks pride month and ONA celebrates and supports our member’s human rights of sexual orientation. 
Throughout the following number of months (June-September) there will be activities that help you celebrate. 
This is the 40th anniversary of pride in Toronto and over the years many members of ONA Local 100 have 
attended its festivities. Locally, here in London, we will “attend” the virtual pride parade being planned. We 
have also sourced some pride inspired items, stay tuned for more details to come. Please click the following 
link for ONA’s pride information.  
  
Islamophobia and the tragic murder of 4 members of “Our London Family”: 
 
On June 6

th
, 2021, our community and hearts were shattered when hate, intolerance, xenophobia and bigotry 

led to the senseless murder of members of a Muslim family. The collective outcry for this violence and racism 
to end was wonderful to see. However, it is important that we all keep each other accountable, that we do not 
turn a blind eye or deaf ear to hatred and deep seeded prejudice. We must call it out if we are to eradicate it 
from our society. I implore you, individually and collectively to be part of the solution, not part of the problem! 
 
Negotiations Update: 
 
The Hospital Central Negotiations Team (HCNT) completed its arbitration hearings. In a memo dated June 
14th, 2021: “ONA continues to await an arbitration award from Arbitrator Eli Gedalof. The interest arbitration 
between ONA and the Ontario Hospital Association (OHA) concluded on Wednesday, April 21, 2021. Arbitra-
tor Gedalof and nominees Kate Hughes (ONA) and Brian O’Byrne (OHA), continue to have executive ses-
sions and we do not know the date that the decision will be released. ONA will notify members as soon as it 
is released and will hold information sessions via Zoom. At the hearing, ONA argued against the principles of 
Bill 124, which limits total compensation increases to one per cent per year”.  
 
The Nursing Homes Central Negotiating Team (NHCNT) updates include the following:  
“After two days of hearings via Zoom video conference, ONA and the for-profit participating nursing homes 
concluded their interest arbitration before Arbitrator John Stout, and nominees Kate Hughes (ONA) and Irv 
Kleiner (participating nursing homes), on Wednesday, June 2, 2021.  
 
The hearing for the not-for-profit participating nursing homes is scheduled for interest arbitration on July 5, 
2021, before this same board. This second hearing will address the constraints that Bill 124, Protecting a 
Sustainable Public Sector for Future Generations Act, places on the 15 not-for-profit participating nursing 
homes that may result in reduced compensation and benefit improvements.  
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Without a doubt, job security, manageable workloads and the impact of the pandemic, as well as compensa-
tion, were the most contentious issues. During our arbitration hearing and in mediation, we maintained that 
the continuing introduction of inappropriate skill-mix changes, unfilled full-time vacancies, and the overreli-
ance on part time and excessive workloads are making it extremely difficult for us to provide safe, quality resi-
dent care”. 
 
It is evident that the effects of Bill 124 have significantly affected the collective bargaining process. ONA re-
cently held a “Virtual Rally to Repeal Bill 124” on May 28th, 2021. The rally was attended by 100s of members 
of ONA, SEIU, CFNU the media, general public and leaders of the Ontario’s political parties, save and except 
the Conservatives. 
 
Pandemic related issues: 
 
Over the last 15 months the collective resolve of all frontline healthcare workers has been tested. I want to 
thank all the members of ONA Local 100 for your perseverance, tenacity, resilience, love and compassion 
during these unprecedented times. The pressures that you have faced head on continue today: isolation, 
work related exposures, access to adequate PPE, redeployments, cancellation of vacations and denial of col-
lective agreement rights using the Emergency Management and Civil Protection Act. Know that ONA has 
been advocating on all fronts with the Ontario Provincial government and filing court proceedings to remedy 
these issues. Unfortunately, upon filing a court application, ONA was unsuccessful in achieving similar lan-
guage as a Quebec court that mandated that the precautionary principle be used in order to ensure that all 
healthcare workers must be provided with an N95 respirator due to the airborne transmission risk of Covid-19. 
Despite these setbacks, ONA continues to instruct all of its members to advocate for appropriate PPE, by per-
forming a Point of Care Risk Assessment (PCRA) utilizing the powers of Directive #5. With respect to rede-
ployments, we see a reduction in its usage as the third (3rd) wave of the pandemic subsides. Be sure to con-
tact your Bargaining Unit President (BUP) if you continue to find you have issues related to redeployments 
within your facility or to another facility (hospital or LTC). It is regrettable that some of our employers are 
stretching the use of the emergency orders to include “redeployments” that are not Covid related, this to cir-
cumvent collective agreement language on layoffs. Again, be sure to reach out to your BUP should this be 
occurring to you.  
 
Board of Directors Elections: 
 
In the fall, there will be elections for the ONA Board of Directors which includes the President, 1st Vice-
President and Five (5) Regional Vice-Presidents, please keep an eye on mail that will contain your electronic 
ballot information so that you can exercise your voting rights. We in Local 100 are members of region 5 for 
your information, but the positions of President & 1st Vice-President are voted on by all bonafide members 
throughout the province. 
 
ONA 2021 Biennial Convention: 
 
At this time, the format for the convention is being discussed and finalized. While we hope that it can be in-
person, it remains possible that a virtual meeting may be required. If it is virtual, I strongly encourage all mem-
bers to register to attend. In fact, do know that members can also attend in-person. However, there may be 
additional travel and accommodation costs related to attending in-person that are not covered by our local. 
Currently, ONA central does reimburse for the attendance costs of some ONA Local leaders. The work of the 
union occurs each day but if you want to see it fully presented and on display consider attending.  
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Stay tuned for details on the chosen format and we look forward to our pre-convention local meeting to dis-
cuss any constitutional amendments and/or resolutions. 
 
New Member Orientation Webpage & Education: 
 
ONA has launched a “New Member Orientation Webpage”. While it is aimed at our newly graduated and new 
members to our represented facilities, it is also an invaluable tool for those of you who have been a part of 
ONA for some time but may not fully understand what we provide as a service to you. Please take the time to 
browse through the information contained within. 
 
In addition to the newly launched orientation webpage, please consider some of the many educational oppor-
tunities available to all ONA members. If you are a union/ward representative, please reach out to your re-
spective Bargaining Unit President (BUP) to determine if your education opportunity can be supported finan-
cially as determined in the recently approved local budget. 
 
If you are a general member just looking to get more knowledge or seek to be more engaged, please look 
through the following links for various educational opportunities that may be helpful to your current profession-
al practice, labour relations or health and safety needs. 
 
If you are interested in attending/signing up for ONA Education, please review the different education provid-
ed at the following link: 
https://www.ona.org/wp-content/uploads/ona_2021educationbrochure_20210122.pdf?x25902 
 
Access the ONA education calendar here: 
https://www.ona.org/member-services/education-elearning/workshop-calendar/ 
 
Access to e-learning opportunities here: 
https://www.ona.org/member-services/education-elearning/elearning 
 
Download the ONA APP: 
 
The ONA App provides up-to-date, important, information in the palm of your hand. Users will have immediate 
access to ONA news, special events, the Central Collective Agreements, access to your specific Local Collec-
tive Agreements and relevant ONA contact information.  
 
Download it now, just click the following links, the Apple App Store or the Google Play Store on your mobile 
phone or search: Ontario Nurses’ Association. 
 
Bursary List: 
 
Local 100 is pleased to offer a total of $12,500 in Bursaries available to members and/or their children as fol-
lows: 
 

 Canadian Blood Services:  Two (2) $500 bursaries for members to use to expand their knowledge (can be 
a course, workshop or conference, etc.) and one (1) $1000 bursary for a CBS members child who is enrolled 
in post-secondary education. 
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LHSC MRT&D: Two (2) $500 bursaries for members to use to expand their knowledge (can be a course, 
workshop or conference, etc.) and three (3) $500 bursaries for an MRT&D members child who is enrolled in 
post-secondary education. 

LTC (Nursing Homes):  Two (2) $500 bursaries for either a member (course, workshop or conference) OR 
a member’s child who is enrolled in post-secondary education. 

LHSC RN: Four (4) $500 bursaries for members to use to expand their knowledge (can be a workshop or 
conference, etc.), two (2) bursaries $1000 for members enrolled in post-degree Nursing University courses 
AND four (4) bursaries $500 for a member’s child who is enrolled in Nursing post-secondary education.  

LHSC RN: Two (2) $500 bursaries, in honour of Gail Hathaway, for an LHSC RN who is enrolled in post-
secondary education which benefits the profession. 
 
Full details and application forms have been made available and posted on our website. 
Applications must be received no later than July 15th, 2021. 
 
Stay safe, get Covid vaccinated, and try to enjoy some safe, restful periods over the upcoming summer 
months with your friends and family. 

 
 
 
 

It has been a difficult year for everyone throughout this pandemic. Whether its our physical health or mental 
health and wellbeing, we have been under so much stress in the last year, when do we get to see a brighter 
future in the world? We have had some hope given to us through vaccines, but I still believe we are not 
through it just yet. 
 
ONA has been there all along.  They have fought on our behalf for proper PPE and the Precautionary Princi-
ple. They are still fighting to have public health acknowledge that the Covid virus is “airborne” and not just 
“droplet” transmissible.  With your help, at Canadian Blood Services, I have filed grievances and we have put 
in work refusals to advocate for change and to ensure our health and safety at work. It is our right to question 
management on their decisions when it comes to our health and safety, and I will follow through with any of 
your concerns.  I have also advocated on your behalf when it came to getting our vaccines and I am pleased 
to hear that many of you have gotten your second vaccine or will be shortly. 
 
I cannot say that I have been pleased how management and our local public health has handled our concerns 
when it comes to informing us of post-donation COVID positive donors or employees.  I think we all recognize 
that confidentiality is foremost however that does not quash our stress levels.  Their definition of contact with 
a positive case can vary to our definition.  If any of you have concerns, ONA’s recommendation to fill out a 
WSIB form. That way if it were a possible work exposure you would not lose out on pay.  Most of us being 
part-time, do not have paid sick days and is yet another huge concern amongst members.  ONA still is 
fighting for us here too.  I have heard though that our Employer, in some cases, has been generous enough 
to pay us our scheduled hours if we can prove we have been off sick due to COVID. However, this may not 
be the case in the future. All the more reason to attempt to get some paid sick days no matter the cause of 
the leave of absence. 
 
We are still seeing RN hours trending down.  Management has been cutting away at our hours by doubling up 
on our duties while on clinic.  I have asked a few of you to try and track them by documenting when they do 
not replace an RN on a sick call and by using the break template to keep track of who has worked on clinics.  
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Please continue to keep track of this as it is important and can represent layoffs in the bigger picture.  
 
On the topic of our Collective Agreement, as you know from my emails, we are going to Arbitration. I do not 
have any updates at this time other than we are now waiting for dates from the Ministry of Labor where the 
parties can present their submissions. This may take some time. I will keep you posted. 
 
I would also like to arrange a  Union meeting for all our members, both in Windsor and in London.  We can do 
this via a zoom meeting as meeting in a large group is still not possible with COVID restrictions.  I would like 
to do this in the early fall and would like feedback on possible dates.  Please let me know what your availabili-
ties are.  This may have to be a late Sunday morning to accommodate as many as possible. 

 
 
 
 

I hope everyone has a well deserved summer vacation. Rest and rejuvenate. 
 
If you are having an issue getting vacation or weekends with vacation please send me the details and I will 
discuss it with our LRO to see if anything can be done. As you may have noticed only July and August re-
quest for vacation sheet were posted. June and September should have been included but weren’t. A griev-
ance has been submitted. 
 
Our contract negotiations have now gone to interest arbitration, I will let everyone know when we have a new 
contract handed down. Our current collective agreement expires June 30, 2021. There won’t be a vote on this 
part of the contract. Local negotiations will proceed in the fall. 
 
National Day of Action September 22- stay tuned for more details- this is a CFNU initiative. 
 
If you feel your workload is unsafe and putting your license at risk- you must complete a workload (PRC) form 
and submit it to me. It is your right to complete the forms to hopefully improve your workload. Part of the pro-
cess is meeting with management to discuss what can be done. The usual excuse of it’s your organizational 
skills, just does not cut it, but be prepared for it. 
 
Bill 195 has extended the emergency order until Dec 31, 2021. We continue to fight this. ONA continues to 
fight Bill 124- this Bill does not limit us to a Max 1% total raise at Chelsey Park as we are a for profit home. 
We should be fighting this for our brothers and sisters in other areas. 
 
LTC commission report has been released. Read more about it at ONA.org - Long Term Care Commission. 
 
ONA employees keeps fighting on our behalf for pay equity, against the notwithstanding clause invoked by D. 
Ford, to get the LTC commission recommendations implemented. 
 
The next provincial election is June 2022- stay turn on how you can help. 
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The year has begun with an abundance of change.  First, the entire bargaining unit representatives changed 
at the start of the year, with the exception of our OH&S rep Cheryl who stayed on until May this year.  I would 
like to thank all of our new team for joining, especially since many hands make light work.  We are all eager to 
jump in and some of us have started dealing with concerns with a lot of energy.  We are trying to expand our 
communications and members may have noticed our new beautiful and very informative newsletters.  We will 
try to communicate more information when available in a newsletter but be on the lookout for more changes 
to our information sharing.  We would like to thank our previous representatives: Janice, Angela, Scott, and 
Cheryl who took on the burden of work with only a small group of you.  We have appreciated all that you have 
done for bargaining unit for such a long time, and we are thankful for the additional information you continue 
to provide.  
 
The past few months have also saw the departure of several friends and colleagues.  We will miss working 
with you all and wish you the best in your future endeavors.  As we are entering summer and exiting the third 
wave of Covid, our department continues to see an increase in numbers of patient.   We continue to push for 
additional staff especially with the leaving/retiring of several member.  Please continue to fill in workload forms 
to keep us up to date on shortages.   Our access to appropriate PPE has improved since the beginning of 
Covid restrictions.  We continue to press for ready access to PPE and N95 masks in particular when our as-
sessments deem it necessary.   
 
Our department has transferred over to central staffing and scheduling and this has not been a smooth transi-
tion and we continue to invest a significant amount of time discussing concerns with HR.  The need for im-
proved language in the collective agreement on several topics has been brought to light and we are trying to 
get some of those needed changes into a new collective agreement.   December 2020 was the expiration of 
our collective agreement and we are proceeded with negotiations with hopes of improving the language.  Cur-
rently we are awaiting some clarification from the treasury board of Ontario before we can move forward with 
monetary discussions.  After we begin monetary discussions, we will be moving forward with arbitration as 
ONA can not agree with bill 124.   
 
In addition to new involved ONA reps, we have saw an increase in engagement of our members.   We would 
like to thank everyone for being more involved and bringing concerns forward.  We continue to ask everyone 
to submit FFQ to keep us up to date with inconsistencies and errors. We are truly in it together and together 
we can all move forwards. 

 
 
 

The past fifteen months have been incredibly challenging to say the least for Nurses. During this time, you 
continue to exemplify what it is to be a Nurse. However, that the mental toll that this pandemic has caused our 
frontline nurses cannot be underestimated. If you require help navigating services available to you, please 
reach out to the local office for assistance.  
 
Ontario Labour Relations Board (OLRB) 
 
Minutes of settlement dated October 7 2020 arising from a OLRB appeal regarding the changes to violence 
training prevention program. Over the last nine months we have worked with the employer to help create a 
program that meets the needs of our ONA nurses. Recommendations from both sides were submitted to sen-
ior executive team, eleven joint recommendations, and unilateral recommendations from each of the respect-
ed parties. ONA is extremely disappointed with the response from LHSC Senior Leadership.  

LHSC RN Report - James Gibbons, BUP 
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Grievances 
 
We continue to file grievance for violations to our collective agreement. To date we have surpassed last years 
totals, and we are projected to surpass all previous years. This does not include benefits grievances, which 
we hope to be able to provide an update to those grievers. If you have questions or concerns and feel your 
collective agreement rights have been violated, please contact the local office 519-667-0937 or by email lo-
cal100@skynet.ca    
 
Did you know…When a nurse has completed any portion of her or his regularly scheduled tours prior to going 
on sick leave benefits or WSIB benefits, the nurse shall be paid for the balance of the tour at her or his regular 
straight time hourly rate. Article 12.04 (central agreement). If you have any questions about this provision in 
the collective agreement, please contact the local office. 
 
Negotiations 
 
Central: currently awaiting a discussion from Arbitrator Gedalof, ONA members will be notified of any new 
developments from ONA Central. ONA will be having zoom sessions once the award is handed down. Also 
ONA central did argue bill 124, which limits compensation to 1% per year. ONA has filed a charter challenge 
regarding this issue. 
 
Local: We have reviewed the data from the survey that was sent out to membership in March. The data was 
used by the negotiation team to identify membership priorities for negotiations. We have dates set for negotia-
tions with the employer for July.  
 
Medical Documentation to Support Sick Benefits 
 
If you are absent from work for 5 (five) or more consecutive scheduled shifts, you will need to provide medical 
documentation to Occupational Health and Safety Services. This required medical documentation is used to 
support the payment of sick benefits and includes the following information: 
 1. The date you were seen by a physician 
 2. The nature of your illness or absence 
 3. Any care/treatment being provided 
 4. The prognosis/length of your disability, including the anticipated date you will return to work 
 5. The degree of disability/limitations 
 6. Your functional abilities and limitations 
 
Absences without proper documentation are considered medically unsubstantiated to support sick benefits. 
All relevant medical information is to be provided directly to Occupational Health and Safety Services. 
 
Professional Responsibility and Workload 
 
PRWRF virtual in-services: July 12 13:00-14:00hrs, to register please email local100@skynet.ca 
Ward reps please feel free to reach out to schedule your own Zoom meeting in-service for your unit. We are 
asking a minimum of 3 nurses’ attendance to book. 
 
Common Themes Identified in PRWRFs: Short staffed, High acuity Lack of support staff (PSW and communi-
cation clerk) Issues around training and certification (particularly for level 2 units, units requiring special 
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skills) Equipment issues (shortages, inadequate supply), Inadequate skill mix (RN:RPN ratios) 
 

 

 
 
Occupational Health and Safety 
 
A safe environment makes for a productive one. Jill Ross is the VP representative for the Vic Campus and 
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Louise Bowers for the UH site. Together we sit on the Joint Health and Safety Committee which meets 
monthly. We review the weekly AEMs, Occupational Health reports, Ministry of Labour reports, we also do 
work place inspections and violence risk assessments on the floors which help us identify safety concerns, 
and root causes. This allows us to put processes and audits in place to resolve health and safety issues, thus 
improving our workplace environment. We would like to thank you for continuing to be diligent in filling out the 
AEMs reports which in the last few months has helped to identify problems with workplace violence, musculo-
skeletal injuries, and needle stick injuries. The Stats and Trends Committee monitors these reports when a 
concern is identified. It is then that educational review, along with policies changes are addressed. There has 
been a recent MOTU Covid outbreak in which 5 staff have tested positive. Safety concerns surrounding this 
will be addressed at JHSC. Please remember to do a personal risk assessment when caring for patients with 
aerosolized procedures. If you have had an exposure, please complete: 

 
1. AEMs 
2. WSIB workers exposure incident form 3958A.  

 
The third wave of Covid has brought fatigue both physical and mentally to healthcare workers. We have en-
dured a fire, flood, quench during the pandemic. Be strong! Let’s hope the gradual re-opening and continued 
vaccination will slow down a fourth wave. Remember an empty lantern provides no light. Self- care is the fuel 
that allows your light to shine bright! 
 
Pride 
 
ONA is proud to support Pride London 2021.  
EDUCATE.EMBRACE.ENGAGE 
VIRTUAL CELEBRATIONS TO START JULY 15TH! 
PRIDE LONDON FESTIVAL JULY 15TH-JULY 25TH 2021 
 

London Health Sciences Centre - Registered Nurses' Vacation Entitlement Chart 

Entitlement 
3 week 4 week  5 week  6 week 7 week 

112.5 hours 150 hours 187.5 hours 225 hours 262.5 hours 

  After 1 year After 3 years   After 11 years After 20 years After 25 years 

Date/Hours 2020/1500 2018/4500 2010/16500 2001/30000 1996/37500 

FT vacation hours 

accrual per pay 
4.33  5.77  7.21  8.65  10.09  
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If anyone has suggestions for any changes regarding local issues for our contract let me know. Our current 
contract expires this year on June 30, 2021. Regarding central issues, the Nursing Homes Central Negotiat-
ing Team has completed arbitration and there should be an update soon.  
 
Just a reminder, if being called in to talk with management always request a union representative to be in at-
tendance. Being your    Bargaining Unit President I should always be there, so always ask management be-
fore hand to ensure that this is set up. 

Also, recently it seems there have been a lot of workload concerns. To ensure this is dealt with, please fill out 
a Professional Responsibility Workload Response Form. These should be filled out when you are having diffi-
culty to  meet the CNO standards and you feel your quality of care is compromised. Always make manage-
ment aware  of the issue as well, then fill out the form so that  the concerns are properly documented.  
 
Have a great summer everyone!  
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 ONA BURSARY APPLICATION FORM – CBS BU 
 
 
Please indicate which of the following bursaries you are applying for: 
 

 One of two (2) bursaries $500 for CBS members to use to expand their Nursing 
knowledge (workshop or conference, etc.) 

 One of one (1) bursaries $1000 available for a CBS member’s child who is enrolled in 
post-secondary education.   

 
Eligibility Criteria 
 
 Applicants must be bona fide CBS ONA member with entitlements.  
 Provide Evidence of intent (e.g. receipts, enrollment notification, a course outline).  

Must accompany the application. 
 
Education must be other than that sponsored or delivered by ONA or organizations to which 
ONA is affiliated. 
 
 Scholarship funds will be released upon proof of course completion for the year in which 

the scholarship fund is applied for. 
 
Application Deadline 
 
Applications must be received at ONA Local 100 by 1600 hrs. July 15 of the calendar year in 
which the Bursary is available. Successful applicants will be notified by email within 15 days of 
the closing date for applications . 
 
Name: __________________________________________________ 
 
Address:  ________________________________________________ 
 
City: ____________________  ______Postal Code_______________ 
 
ONA I.D. # ______________ Email ___________________________ 
 
Social Insurance Number: ___________________________________ 
 
 
Send your application to: ONA – Local 100 
    Alan Warrington, Local Coordinator 
    105-750 Baseline Road 
    London, ON  N6C 2R5  or fax: 519-667-2072 
    Or via email: local100@skynet.ca 



ONA BURSARY APPLICATION FORM - LHSC RN 
 
 
Please indicate which of the following bursaries you are applying for: 
 

 One of four (4) bursaries $500 for LHSC RN members to use to expand their Nursing 
knowledge (workshop or conference, etc.) 

 One of four (4) bursaries $500 available for a LHSC RN member’s child who is enrolled in post-
secondary nursing education.   

 Gail Hathaway Bursary – two (2) $500 for an LHSC RN/CE ONA member who is enrolled in 
post diploma education which benefits the profession. 

 Two (2) bursaries $1000 for LHSC RN members enrolled in post-degree nursing University 
course 

 
Eligibility Criteria 
 
 Applicants must be bona fide LHSC RN ONA member with entitlements.  
 Provide Evidence of intent (e.g. receipts, enrollment notification, a course outline).  Must 

accompany the application. 
 
Education must be other than that sponsored or delivered by ONA or organizations to which ONA is 
affiliated. 
 
 Scholarship funds will be released upon proof of course completion for the year in which the 

scholarship fund is applied for. 
 
Application Deadline 
 
Applications must be received at ONA Local 100 by 1600 hrs. July 15 of the calendar year in which the 
Bursary is available. Successful applicants will be notified by email within 15 days of the closing date 
for applications . 
 
Name: __________________________________________________ 
 
Address:  ________________________________________________ 
 
City: ____________________  ______Postal Code_______________ 
 
ONA I.D. # ______________ Email ___________________________ 
 
Social Insurance Number: ___________________________________ 
 
 
Send your application to: ONA – Local 100 
    Alan Warrington, Local Coordinator 
    105-750 Baseline Road 
    London, ON  N6C 2R5  or fax: 519-667-2072 
    Or via email: local100@skynet.ca 



 ONA BURSARY APPLICATION FORM – LHSC MRT&D 
 
 
Please indicate which of the following bursaries you are applying for: 
 

 One of two (2) bursaries $500 for LHSC MRT&D members to use to expand their 
knowledge (workshop or conference, etc.) 

 One of three (3) bursaries $500 available for a MRT&D member’s child who is enrolled 
in post-secondary education.   

 
Eligibility Criteria 
 
 Applicants must be bona fide LHSC MRT&D ONA member with entitlements.  
 Provide Evidence of intent (e.g. receipts, enrollment notification, a course outline).  

Must accompany the application. 
 
Education must be other than that sponsored or delivered by ONA or organizations to which 
ONA is affiliated. 
 
 Scholarship funds will be released upon proof of course completion for the year in which 

the scholarship fund is applied for. 
 
Application Deadline 
 
Applications must be received at ONA Local 100 by 1600 hrs., July 15 of the calendar year in 
which the Bursary is available. Successful applicants will be notified by email within 15 days of 
the closing date for applications . 
 
Name: __________________________________________________ 
 
Address:  ________________________________________________ 
 
City: ____________________  ______Postal Code_______________ 
 
ONA I.D. # ______________ Email ___________________________ 
 
Social Insurance Number: ___________________________________ 
 
 
Send your application to: ONA – Local 100 
    Alan Warrington, Local Coordinator 
    105-750 Baseline Road 
    London, ON  N6C 2R5  or fax: 519-667-2072 
    Or via email: local100@skynet.ca 

 



 ONA BURSARY APPLICATION FORM – LTC (Nursing Homes) 
 
 

Please indicate which of the following bursaries you are applying for: 
 

 One of two (2) bursaries $500 for a LTC member for (course, workshop or conference) 
OR a members child who is enrolled in post- secondary education. 
 

Eligibility Criteria 
 
 Applicants must be bona fide LTC (Nursing Home) ONA member with entitlements.  
 Provide Evidence of intent (e.g. receipts, enrollment notification, a course outline).  

Must accompany the application. 
 
Education must be other than that sponsored or delivered by ONA or organizations to which 
ONA is affiliated. 
 
 Scholarship funds will be released upon proof of course completion for the year in which 

the scholarship fund is applied for. 
 
Application Deadline 
 
Applications must be received at ONA Local 100 by 1600 hrs., July 15 of the calendar year in 
which the Bursary is available. Successful applicants will be notified by email within 15 days of 
the closing date for applications . 
 
Name: __________________________________________________ 
 
Address:  ________________________________________________ 
 
City: ____________________________Postal Code_______________ 
 
ONA I.D. # ______________ Email ___________________________ 
 
Social Insurance Number: ___________________________________ 
 
 
Send your application to: ONA – Local 100 
    Alan Warrington, Local Coordinator 
    105-750 Baseline Road 
    London, ON  N6C 2R5  or fax: 519-667-2072 
    Or via email: local100@skynet.ca 
 


